 Approved For Relééﬁp,&o1lo7l3 - G [RE

c’ il M{é oy N
MEMORANDUM FCR: Deputy Director of Suppart & Gavo"

.&g-.{.c. (e #
Resignees of the Agency who ha¥e w,ﬁ &7? ‘z/q;:;ﬁ‘&

SUBJECT :

7i LN S
Received External Training @ A/f;«*m

AL W 4&,.4%(2 ,a,.famstw 4,
&QZAM'C.( L Oota g /«'M»fm
1, This memorandum is for information in response to a "‘"“T : P#v\(,
i ig%{
request to the Director of Training for a report on em ”{, ({éf?.n

e v—-
25X1A
of the Agency who received external training at the expense of

the Agency and who were separated later from the Organization,

The period covered in the report is Fiscal Y ear 1956 and the

first quarter of Fiscal Year 1957,
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2, Data in support of the surmary are outlined in the

charts that are identified as Attachment A and Attachment B
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b, Of the 94 resignees, 67 remained to serve the Agency for

a period of time equivelent  times the
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duration of their external training: 27 did not,

¢, Applying the principle that an individual discharges his
obligation to the Government by serving a period of time equiwalent
to three times the duration of his external training before
resigning, then the actual loss of investment to the Agency
represented by resignation during the period of this study
is 3 percent of the total average annusl cost of external training,
The cost amounted to spproximetely, $15,000,00.

d, The chart identified as Attachment B provides an
individual breakdown of 14 of these 27 resignees, 5 of whom
left the Agency to enter private industry and 9 of whom left to
complete their academic work or to resume teacﬁing. These 14 were
chosen for detailed study to reveal evidence,iif any, of abuse of
the Agency's external training opportunities, The remaining 13 of
this group of 27 are not regarded as significant to the study
since the stated reason for leaving is probably not relatable to

the fact that they received external training,

CONFIDENTIAL

Approved For Release 2001/07/30 : CIA-RDP78-06365A000100050007-0



